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Negotiations

March 10, 2017- $200.00 for full time contracted employees

$200.00 for signing contract. If they break contract then re-pay $200.
April 6, 2016 -added $4,000.00 to full time certified hiring guide.
Teachers who have taught with the Doland School for 1 to 2 years: $5,000.00
Teachers who have taught with the Doland School for 3 to 9 years: $6,000.00
Teachers who have taught with the Doland School for 10 years or more: 7,000.00
April 1, 2015- offered a two year package (but open up negotiation due to new law)
2015-2016 the first year would be a 10% raise to all full-time certified staff

The board will increase the hiring guide $2,800.00

March 13, 2014-added a 4% (four percent) raise

The board will increase the hiring guide by $1,500.00

April 3, 2013- added $1,800.00 to full time certified

The board will increase the hiring guide of $1,500.00

March 20, 2012-added $800.00 to full time certified

The board increase the hiring guide $400.00
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Doland School District Fall Enrollment

2017 (15 new students) 174.00
2016 170.00

2015 (added Hillside High School 20 students) 179.00

2014 167.00
2013 167.00
2012 158.00

2011 158.00
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General Fund Revenues and

Expenditures
. Revenue Ependitures |
2017 | $1545817.88 5171970018 ($173,883.30)
e e

. 3 FTE  TotalCompensation Average Teacher Compensation
2017 2026 _.S1L18916001 ¢ 1$55,721.00
016 2129 $1,0348%600  $48,607.00

Staff resigned between 2016 and 2017

Emily Mason (music teacher) Board of Education accepted resignation February 17, 2016

Katie Hansen (preschool-certified elementary teacher) Board of Education accepted resignation
March 14, 2016

Taylor Spraw (Camrose Colony Elementary) Board of Education accepted resignation March 14,
2016

David Souhrada (middle school math and physical education) Board of Education accepted
resignation March 30, 2016

Tyler Snaza (Math) Board of Education accepted resignation March 30, 2016

Sarah Lambert (Ag Education) Board of Education accepted resignation March 30, 2016
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Teacher Enrollment Change Form for
Insurance

One of the Doland School District staft who was employed for the past six years and taken the
insurance benefits for those six years. At the end of open enrollment month of September, she
dropped her coverage of (12 months x $500= $6,000.00).

F.O. Bax 91110 1

Enrollment Cha nge Form (605) 32&—63:300“1 (a0s 792 baaa SANFEFB3BRD

ax: (BOL) 3266812 HEALTH PLARMN
-nnfnmhonuhplan.mm

Hraployer Naove: %ww Mhz_(‘;t:*@b_zlxvmlou Numbers
Ymployee Noame: - oA, o CLOGoA Member ID #: 3 O
Employee current address: 10O\o ms:)m

[Changs ]
Effcctive Date of Chango sl 20 301D, verage will typleatly bogin tha first day of 1he month ruuow-inx
the date of event, Coverage will typically end the iast day of the mnmh fu'llowin;g the date of event,

Involuntary Cancellation Reguost — Cobra Cantinistinn rig}m-;. will be offered hy Sanford Henlth Plan
'-"xuployrnr.-m: enderd. Last day worked .
Reduction in hours cousing the employeo to losn benetits .
Leave of abrence causing the employes to lose benefits
Luy-off causing the cuiployee to loss benefils

Divarce or legal separation. Spouse Name:
Address of Spouse:
Dependent {s no longer eligible Tor coverage (rmust a]wrli‘y:cnsun)-
Doeath of covered employee

Roetirement: Retircee Benefits are aol availablie or employees is not eligible.
-1 Military Leave /USSERA

_— Date of divource:

] UDUD

Voluntary Cancellation Request — Cobra Contnuation rights will not be offered by Sanford Flenlth Plan
Reduction in houss allowing employee to voluntarily cancel benuefits
Leava of absence allowing employev to voluntarily canesl benetits
Devth of covered dependent: Name: | e . . Date of Death: _____
] Employee’s entitlement to Medicare
Voluntiry coverige eatcellation of dependent or spouse (must specify reason):
List all dependents to be removed froin policy:

Voluntary coverage cancellation of lmployes and all dependents (must specify reanon); DoaGOE ey - .n_"‘nd.bﬂ.— = ‘Dﬂlfﬂnu—-‘

Other Policy Change Reqgquests

] Retisement: Employee is eligible for retirement benefits and is to remnin on the policy as a vetiree,

7] Change in Deductibie/Bepefit Puckage Type from: to: P
Note: Deduatiblas ann anly be changed during Qpen Enrollinent or during a !u:par*i"u qualihm] life event which must be spoecified.

[ Name Change from: # Loy e

l_] Change of Addreas:
[C} Other Chunge:

% Addition of ‘ipnus«a st specify Z
Addition of Dependent {must specify rensan): L
Tf the dependent is age 19-us, arc they currently employed? [JYes [CiNo. If yes, is dependent eligible for health insurance coverage
lelruu;,h his/her awn mnpluymrn: or spouse’y ernpluyn 1? (Regardless of whether or not (s)he enrolled in the group health plan.)

hd 1INy

1. “For South Dukota wud Towa Employees only: It
School Name:

2. Ias anyonc listed above had previous health insur anee coviruge 10 1he past 63 days? LI1ves [ INo
If yes, please complete informuation below or attach a Certificate of Craditable Coveruge. If requested information is missing or
incamplete, an assumption will be made that no prior credituble coverage existed and a pre-existing limlitation may apply.

ildl is nme of 26 or older, please attach prooi of full-time studcot status.

“Covered Individunla Tnsurance Company Effcctive Date ) Cuncellation Dute
A, Will anyona listed above be insured on aguther bealth insurance policy hesides this one? [JYes [CINo IfVYes, list:

Covered Individuals Policy Holder Insurance Company

,‘nme-_ﬂ_Z&, HQ_

Date:

Fmployee Signature:

Emplayer Signature:s |

YIP-00AR 09410 White: chv Yellow: Employer Pink: Employee
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FY2017 ACCOUNTABILITY CALCULATOR

: .Dolan_d- ;

Teacher
Ratio
Target Student to Teacher Ratio District Size Range
Minimum Student Teacher Ratic 200 12
Maximum Student Teacher Ratic 600 15

| Eall 2015 SAFE Count for Acestintability Onty

_Langua,,ek‘uwisnmn A,ses.ment
: '[tahen 2janasp

Formuls ofCar } TRERE T TEF Adjustment Pt o e o
Sate Aid Fall Enrollment Count 179 Number of Ei:gable LEP Stucenls 15.00
X Target Student/Certified Instructicnal Staff FTE Ratio 1200 X LEF Weight 25%
{Farmuta Mumber of Cerdfied Istructional Staff FTE 1492 Weighted LEP Student Count 3.75

LEP Adjustment Teachers 831
Formuia Certified Instructional S1aff Salary/Benefit Need: i [= jon for LEP Teacher Salary/Benefit Need:

Target Certified Instructicnal Staff Satary
X Target Certified Instrucdonal Saff Benefits %

Target Certified Instructional Staff Salaries + Banefits

Target Certified Instructional Staff Salary
X Target Cerdfied Instructional Sta'f Benefits %
Target Cerifed Instructional Staf Salaries + Benafits

Need based on Certified Instructional Staff Salaries/Benefits

Neeg hased on Centified Instructional Starf Salaries/Benefits

Overhead Costs
X% cf Overhead Costs

State Ald Share for Non-Teacher Expenses

Overhead Costs
X % of Querhead Cests
|Stane Aid Share for Non-Teacher Expenses =

The new legislation created two separate requirements for the use of the
genersl fund increasa in FY2017. Distriets muse comp'y with both of the
below requirements.

1. Adistric must exsend at least 85% of the increase in general state aid
reed or teacher salarias and benefits {see cell £31)

AND
2 A disvict must increase the district average teacher sa‘ary and benefits
in FY2017 by at least 5% of the total percentage incresse {see call E34).

A gistrct that fails te comply with these requirements wil: have its FY2018
state aid to general ecucation funding decreased by an amount equal to
fifty percent of the new maney. However, the law created a Schoo! Finanze
Accountabiliy board that can reccmmend waivars for school districts with
goed documentation of a just cause for failing to the meet the
requiraments.

| TOTAL STATE AID NEED

FY2016 Pension Revenues 3 79843
Adjusted State Aic Need {adjusted for Pensior Revenues) 3 1,168.342
FY2016 Genera! State Nesd (including LEP adjustment) 3 1,042,938
FY2017 New Money 3 125404
& Target B5% of Increased Need for Teacher Compensation g 106,593 |
Percentage Increase of New Funding for FY2017 (over base year FY2016) 12.02%

Mandatory Increase in Average Salaries and Benefit (85% of % Increase)

Each dstrict must enter here
heir F¥2016 Average Teacher
ary & Benefit amount,

FY2016 Average Teacher Salary & Benefits
et ‘Target Average Teacher Compensation for FY2017

Note: Districts with very high othe’ revenue callections may chocse 2o ¢ot out of the rew formula and choose the

alternative iocal need calculatien. The district wili s3ill be required to meet the above accountabilities.
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Hillside Colony Elementary Declining
Enrollment

Hillside Colony Elementary K-8:

Enrollment:
- 2013-14 — 39 students
- 2014-15 — 35 students
- 2015-16 — 34 students
- 2016-17 — 31 students
- 2017-18 — 26 students
- 2018-19 — 22 students

According to school board policy when Hillside went to 3 teachers in 2010-11 the board of
education would review keeping 3 teachers when they got to 35 students or less.

A decision was made early in the 2014-15 school year that Hillside would remain at 3 teachers
for the 2015-16 school year unless if one of the 3 teachers left the district. For the 2014-15 and
2015-16 school year the Hillside Colony remained at 3 teachers with NO additional Title
services or para-professional help (except for special education services).

The plan was made early in the 2014-15 school year that if Hillside had not moved to less than 3
teachers by the 2016-17 school year that the change would be made for the 2016-17 school year
since they were continuing to decline in enrollment.



Doland School District #56-2 Teacher Compensation

At 720 pn. Chaiperson yren declared the executvesssionover and the Board of Educaton
I tegular session.

Action 10-087: Motion by Tschetter,f‘I by Stah, o advertise for  part fime custodian, Allayes

Action 10-088; Motion by Schneider 7% by St to adverts forthe 2010-2011 schoolyer for
eacing postionat Filside Colony. The Boad of Educatin will review e postionof the thidtacher
at illide Colony basd on enrolmea o thity-fve students o les. Allayes

The boardwill Ravespecilboard meefing on Wednesday, Jouary 20, 2010t 530 p.
The nextregula meeting vill be Mondey, February 8, 2010, at 330 pam.

Action 10-089: Motion by Noethlch, by St 1725 pan.to adjoun, All s

Drwight Lyren | Dates
Board Chairperson

Elisabeth ], Lews
Busingss Manager

Published once afthe tofalcostof §
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2016-2017 Salaries 6.20% 145% 6%
social se¢ medicare retire we health total cost

Coats, Shelley .SFTE $ 2146200 $ 1,33064 $ 31120 $ 128772 § 30200 $ 3,000.00 $§ 27,693.56
Wieseler, Jeremy S0FTE  § 2300000 § 1,426.00 $ 33350 $ 1,38000 $ 30200 $ 300000 § 2944150
Hulscher, james .26FTE  § 11 750.00 $ 728.5C S $ - §  13,655.88

Kirchgalser, Katie

$ 37,20000 $ 230640 $ $ 223200 ¢ S 600000 S 48579.80
Hanten, Christine $ 5847900 $ 362570 $ $ 350874 S 30200 $ 600000 § 7276338
Geary, Brianna $ 4174200 § 258800 $ $ 250452 $ 30200 § 600000 $ 5374178
Stallman, Tracy $ 4396100 $ 272558 $ $ 263766 5 30200 $ 600000 $ 5626368
DesLauriers, Ann $ 5536240 § 343247 § §$ 332174 5 30200 $ 600000 $ 69,22137
Johnson, Amanda $ 4280800 $ 255410 $ $ 256848 $ 30200 $ 600000 $ 5495329
Shottenkirk, Christina $ 4815500 $ 2,98561 $ $ 288930 $ 30200 $ 600000 $ 61,0306
Hulscher, Jaclyn $ 41,0200 $ 256770 $ $ 246552 § 30200 $ - $ 47,003.06
Ulrich, Megan $ 4074880 $ 252643 $ 5 244493 S 30200 § 600000 $ 5261301
MeCloud, Tricia § 4134960 $ 256368 § $ 248098 S 30000 $ 532958

5:38
2,735.66

lyiéh,"Ka't‘Eryn.

$ 4412360 $ S 63979 S 264742 § 30200 $ 600000 $ 5644347

Satter, Betty $ 5847980 S 362575 $ 84796 § 350879 § 30200 $ 600000 § 7276429

Glanzer, Taya 5 3844000 S 238328 § 55738 $ 230640 § 30200 § 600000 § 4998906

Arthurs, Crystal 5 3700000 5 229400 $ 53650 § 222000 § 30200 $ 600000 48,352.50

Butterfield, Ariana 3 3720000 § 230640 $ 53540 $ 223200 $ 30200 § 600000 $ 4857980

Knox, Melissa § 4792640 § 297144 § 63493 § 287558 § 30200 ¢ 500000 ¢ 60,770.35

Coats, Bailey > 3720000 § 230640 $ 53940 § 223200 § 30200 § 600000 § 48579.80
$ 906,301.60

$ 1,135,926.73

18.86 Employees S 48,054.17 S 60,229.41

Benefits total

$ 6,231.56
$ 6,441.50

S 1,905.88

mmmmmmmmmmmmmmmmmmm

11,379.80
14,284.38
11,999.78
12,302.68
13,858.97
12,145.29
12,875.16

5,911.06
11,864.21
11,946.22
12,460.06
11,864.10
12,324.37
14,284.49
11,549.06
11,352.50
11,379.80
12,843.95
11,379.80 A
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Report: Teacher Compensation Prior Year/Current Year Comparison

)
=)
<3
=
.
wn
e}

From 2016 to 2017 [\) :é-‘
District Nurnber: 56002 S o
— =
District Name: Doland 56-2 o\ E‘
2.
FY16 FYi7 —t et
Last Name FTE Totel Compensation FTE Total Compensation O &
Butterfield, Ariana 1.00 $48,579 C!J\
Coats, Shelley 0.8 $41,828 050 $27,693 [\ t
Deslauriers, Ann 1.00 $56,287 1.00 . $69,221 O ?
Eikamp, Jaclyn 1.00 $39,625 - %
Geary, Brianna 1.00 853,741 =
Glanzer, Taya 1.00 $42,808 1.00 $49,739 q @
Gruenwald, Crystal 1.00 $48,352 @
Hanten, Christine 1.00 $64,183 1.00 §72,763 O g
Hulscher, Jaclyn 1.00 346 475 O g
Hulscher, James D.26 513,656 =
Hurlbett, Bailey 1.00 548,579 B @
Jonnson, Amanda 1.00 $47,505 1.00 $54,953 g-
Kirchgasler, Katie 1.00 548,580 b-d =
Knox, Melissa 1.00 $52,183 1.00 360,770 (.D
Lambert, Sarah 0.95 $46,513 S
Lyren, Kathryn 1.00 $48,858 1.00 $55,221 0p)]
Mason, Emily 1.00 $45,074 m
Mccloud, Tricia 1.00 $45,843 1.00 $47,296 =
Olson, Kimberly 1.00 $49,785 1.00 557,574 Jd o
Satter, Betty 1.00 $64,154 1.00 572,764 O
Shattenkirk, Christina 1.00 $52,115 1.00 $51,030 s
Snaza, Tyler 1.00 $39,800
Souhrada, David 1.00 $45,367 ;U
Spraw, Tayler 1.00 $43,185
Stallman, Tracy 1.00 $48,005 1.00 556,264 )
Trautner, Pamela 1.00 $45,353 1.00 852,612 "O
Ulrich, Megan 1.00 $45,143 1.00 §52,613 o
Wieseler, Jeremy 0.50 $25,766 0.50 $29,441 ::gr
Woods, Brianna 1.00 $45,530

1017722017
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Last Name

FY16
ETE Total Compensatio
Total FTE/Compensation: 21.29 $1,034,838
Average Compensation: $48,607

EIE

20.26

FY17

Total Compensation

$1,128,916
$55,721

A T B o B o 4 S RSB B
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