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SOUTH DAKOTA FRAMEWORK FOR EFFECTIVE PRINCIPALS
DETERMINING A PROFESSIONAL PRACTICE RATING

DOMAIN 1 DOMAIN 2 DOMAIN 3 DOMAIN 4 DOMAIN 5 DOMAIN 6

Relation
Resources

Componen S IYOoIm each o

Rubrics

Domain 1 Domain 2 Domain 3 Domain 4 Domain 5 Domain 6
Rating Rating Rating Rating Rating Rating

Weighting Weighting Weighting Weighting Weighting Weighting

Average Component-Level Score (after weighting)

PROFESSIONAL PRACTICES RATING

Four performance categories based on average weighted component level score

UNSATIiFACTOR BASIC PROFICIENT DISTINGUISHED

Principal Effectiveness Handbook p. 14; Appendix G



USING STANDARDS-BASEDRUBRICS

Component 2.2 - Involvement in Curriculum, Instruction, and Assessment. An
effective principal/assistant principal leads and supports staff in acquiring, planning,
and implementing research-based instructional strategies and technologies that
advance the school’s vision and goals and meet the diverse needs of all students.

establish rigorous
measureable goals

for improving the
learning of every
student.

monitors the
progress of
student learning
using data to
include formative
and common
assessments.

Unsatisfactory Basic Proficient Distinguished
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Principal Effectiveness Handbook p. 15-16; Appendix G pp. 73-102



READING AND SCORING THE RUBRIC

Component 2.2 — Involvement in Curriculum, Instruction and Assessment. The principal/assistant principal leads and supports staff in
acquiring, planning and implementing research-based instructional strategies that advance the school’s vision and goals and meet the
diverse needs of all students.
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AND
DETERMINING DOMAIN LEVEL PERFORMANCE RATINGS

DOMAIN 1: VISION AND GOALS

Unsatisfactory Basic Proficient Distinguished Points
(1 point) (2 points) (3 points) (4 points)

1.1: Shared Vision for
School and Student v 3
Success
1.2: Reviewing and
Monitoring for School v 4
Improvement
Total Points 7
2 points = Unsatisfactory; 3-4 points = Basic DOMAIN 1 PERFORMANCE
5-6 points = Proficient; 7-8 points = Distinguished DISTINGUISHED

Principal Effectiveness Handbook pp. 20-24; http://doe.sd.gov/secretary/PE.aspx



http://doe.sd.gov/secretary/PEaspx
http://doe.sd.gov/secretary/PE.aspx
http://doe.sd.gov/secretary/PE.aspx

Domain Weight
Domain 1. Vision, Mission and Goals 10
Domain 2. Instructional Leadership 30
Domain 3. School Operations and Resources 10
Domain 4. School, Student and Staff Safety 20
Domain 5. School and Community Relationships 20
Domain 6. Ethical and Cultural Leadership 10
TOTAL 100%

Principal Effectiveness Handbook p. 23



ASSIGNING AN OVERALL PROTESSIONAL PRACTICE RATING

Calculating a Final Professional Practices Rating

Unsatisfactory Basic Proficient Distinguished Weight Points

(1 point) (2 points) (3 points) (4 points)

Domain 1: Vision
(V4

0,
and Goals 10% 0.4

Domain 2:
Instructional v 30% 0.5

Leadership

Domain 3:
School
Operations and
Resources

v 10% 0.2

Domain 4:
School, Student, v 20% 0.4

and Staff Safety

Domain 5:
School and
Community
Relationships

v 20% 0.6

Domain 6:
Ethical and
Cultural

Leadership

v 10% 0.3

Total Points 2.8

0-1.49 points = Unsatisfactory; 1.5-2.49 points = Basic FINAL RATING

2.5-3.49 points = Proficient; 3.5-4.0 points = Distinguished PROFICIENT
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EVALUATION OF SCHOOL GROWTH

A rating of Low, Expected, or High is calculated by combining and weighting
results from the primary measure (SLOs) and the secondary measure (AMOs or
SPI).

SLO’s and/or Scoring a principal’s SLO measure is based on the percentage
Other District of teachers earning expected or high growth as documented
Decided in SLOs.

Measure

15%

AMOs or SPI Scoring a principal’s AMO or SPI measure is based on the
25% extent to which the goals established with the superintendent
have been met.

Principal Effectiveness Handbook pp. 25-27


http://doe.sd.gov/accountability/spi.aspx
https://doe.sd.gov/accountability/amo.aspx

PERFORMANCE DESCRIPTION

CATEGORY

Low Growth Less than 80% of teachers attained expected
student growth on SLOs.

Expected Growth 80% to 90% of teachers attained expected
student growth on SLOs.

High Growth 91% to 100% of teachers attained expected
growth on SLOs.

Principal Effectiveness Handbook pp. 25-27



PERFORMANCE DESCRIPTION

CATEGORY

Low Growth A school did not meet either AMO or SPI target.

Expected Growth A school met either one or both of AMO or SPI
targets.

High Growth A school met and significantly exceeded the AMO
or SPI targets.

Principal Effectiveness Handbook pp. 25-27



CALCU

Low Expected | High Weight Points

(1 points) | (2 points) | (3 points)

SLO Growth Score (V4 75% 2.25

AMO and/or SPI (V4 25% .5
Growth Score

Other District Measures *decided at
district level

Total Points Weights should 2.715
total 100%

1-1.49 = Low
1.5-2.49 = Expected FINAL RATING
2.5-3.0 = High HIGH

Principal Effectiveness Handbook pp. 27
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SUMMATIVE SCORING MATRIX

PROFESSIONAL PRACTICE RATING
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SUMMATIVE SCORING MATRIX

PROFESSIONAL PRACTICE RATING
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