
 



 

LAKE AREA TECHNICAL INSTITUTE  

Law Enforcement Technology 

Executive Summary  

Lake Area Technical Institute (LATI) requests approval to begin a Law 
Enforcement Technology program. This program will be 18 months in length, 
resulting in an Associate of Applied Science (A.A.S.) degree. Students who 
successfully complete the program will be trained in legal, technical, and practical 
aspects of law enforcement.  
 
Lake Area Technical Institute is an excellent fit for this program as we have solid 
partnerships with our local Police Department, county Sheriff’s Office, and the 
Watertown Recreation Center. These entities will be instrumental when 
coordinating Gun Range/Taser activities, weapon storage, and workout facilities in 
addition to program development support and implementation. In addition, Lake 
Area Tech was named a Military Friendly School for steps implemented to ensure 
military service people succeed on campus. The proposed Law Enforcement 
program would directly target the veteran and military service member population 
as a viable career path option. Other target populations include individuals in the 
northeast South Dakota region and those who would benefit by completing their 
training and certification in South Dakota.  
 
 
IDENTIFICATION AND DESCRIPTION OF THE PROGRAM  

The Law Enforcement Technology program is designed for students interested in a 
career in legal system procedures. This program will prepare individuals to apply 
legal, technical, and practical knowledge and skills in entry-level positions in the 
law enforcement field including positions as police/security officers, highway 
patrol officers, dispatch officers, and crime scene investigators. Students will be 
trained in the areas of Constitutional Law, Criminal Law/Procedures, Criminal 
Investigations, Crime Scene Evidence Collection, Juvenile Justice, First Responder 
Procedures, Communication, Technical/Report Writing, and Firearms.  Students 
will also learn and understand how the legal and criminal justice systems work in 
tandem with local, state, and federal government agencies to promote a lawful 



 

society. All students completing the program will receive an A.A.S. degree in Law 
Enforcement Technology. 

 

OBJECTIVES AND PURPOSE OF THE PROGRAM  

The primary purpose of the Law Enforcement program would be to graduate 
students with the necessary skills to be employed in the law enforcement field 
including positions as police/security officers, highway patrol officers, dispatch 
officers, and crime scene investigators.   

The program will articulate appropriate high school credits, whenever possible, 
however high school articulation will be limited due to the specialized nature and 
detail of the Law Enforcement curriculum (Appendix A).  LATI will explore 
possible articulation agreements with other post-secondary institutions once the 
program is started. Conversations with Mount Marty College about a 2 + 2 
agreement have already begun. 

Objectives will include the following. A graduate of this program should be able 
to: 

• Use approved safety procedures in order to maintain safety and security of 
all citizens. 

• Correctly and safely use all applicable weapons required for this program. 
• Demonstrate critical communication and leadership skills. 
• Demonstrate exemplary computer skills. 
• Demonstrate a thorough knowledge of the legal system and current 

legislation. 
• Practice safe, ethical, and legal field practice techniques. 
• Demonstrate professionalism and related soft skills, including 

communicating with peers, supervisors, and community members. 
• Utilize previous skill sets from prior military experience (where 

applicable) for a viable career option. 
• Uphold the Law Enforcement Code of Ethics & Conduct. 
• Understand how the legal and criminal justice systems work in tandem 

with local, state, and federal government agencies. 
• Meet the requirements of drug testing, background checks, and agility 

fitness tests. 



 

• Demonstrate excellent decision-making skills; particularly in emergency, 
high stress situations. 

• Meet the tests of teamwork – coordination, communication and 
cooperation. 

• Associate of Applied Science degree recipients will: 
1. Demonstrate critical thinking 
2. Develop professional competencies 
3. Demonstrate effective oral and written communication 
4. Apply mathematical concepts to solve quantitative problems 
5. Locate and effectively use information from various sources 
6. Demonstrate technological literacy 
7. Demonstrate an awareness of the organization and diversity of the 

human community 
8. Use theories and concepts to understand human behavior 

 

METHODS OF OBTAINING THE OBJECTIVES OF THE PROGRAM 

The program will include classroom instruction and lab experiences, along with 
industry field trips, guest speakers, and capstone projects. The curriculum will 
incorporate a variety of instructional methods including use of Lake Area Tech’s 
Innovation Center to enhance instructional materials with virtual instruction, 
streaming video, etc.  

The program will partner with the Watertown Police Department and the 
Codington County Sheriff’s Office to create and utilize training labs for weapons 
training and testing, as well as fitness facilities and evidence labs/storage. 

The Law Enforcement program will work closely with an industry advisory board 
composed of representatives from potential employers.  The Advisory Board will 
approve the curriculum, discuss and recommend equipment purchases and assist in 
forming partnerships to assist LATI with innovative curriculum and cost-sharing. 

 
 

 

 



 

DESCRIPTION OF THE NEEDS BASED ON LABOR MARKET 
DEMANDS IN THE UNITED STATES AND SOUTH DAKOTA   

The 2010-2020 South Dakota Department of Labor employment projections for 
Law Enforcement occupations indicates an increase in the demand for workers in 
areas including police/sheriff’s patrol officers and police/fire/ambulance 
dispatchers. Projected increases of 5.8 percent and 15.4 percent, respectively, are 
indicated in the report as are the average wages for these two occupations: $20.10 
and $15.07, respectively. Please see Appendix B.  

Nationally, employment projections in this area are also on the rise. The 2012-
2018 data indicates an increase of 8.7 percent for police/sheriff’s patrol officers 
and an increase of 14.2 percent for security guards. National wage averages for 
these occupations are $26.74 and $12.92, respectively.  

 

POPULATION TO BE SERVED BY THE PROGRAM  

The program will be available to all interested individuals who successfully meet 
the established LATI admission criteria. The program will be full-time. All 
applicants must be high school graduates and must take an admission test to 
establish reading and math abilities. No restriction will be made regarding race, 
creed, gender, or age. The program will draw individuals from South Dakota 
primarily, and will be of particular interest to students who wish to complete their 
training and certification in the state of South Dakota. The opportunities for 
employment will be primarily in eastern South Dakota. 
 
Because of the nature of the program, interested individuals will be subject to 
prescreening tests including, but not limited to, drug testing, a background check, 
and agility/fitness testing. Potential students will be advised that if they have been 
convicted, pled guilty or no contest to, or received a suspended imposition of 
sentence for a felony or other criminal offense (excluding minor traffic violations) 
they will be advised that it may not be possible to participate in the internship or 
clinical portion of this program. They may also be prevented from taking required 
certification examinations and be prevented from gaining employment in this field. 



 

Any conviction for a crime of domestic violence will automatically prohibit entry 
into this program.  
 

PROJECTED THREE-YEAR BUDGET 

The program will be located on the campus of LATI and begin in the fall of 2014. 
In addition to on-campus classrooms and lab, LATI will partner with the City of 
Watertown and Codington County to share gun range facilities and on other 
training opportunities. The program will start 18 – 20 students the first year. 

               FY 15           FY 16         FY 17 

Instructor 
Salary/Benefits 

$53,000 106,000 110,000 

Adjunct Instructors $5,000 5,000 5,100 

Equipment $50,000 10,000 10,000 

Supplies $5,000 5,000 5,500 

Travel $2,500 2,500 2,750 

Contracted Services $5,000 5,000 4,000 

Totals $120,500 133,500 137,350 

 

 

PROGRAM COMPETENCIES AND ENTRY AND EXIT POINTS OF 
SUBOCCUPATIONS 

Entry point: Fall 2014 

Exit point: Graduation with an Associate of Applied Science degree in Law 
Enforcement Technology.  

Job Titles:  Police Officer; security officer, highway patrol officer; dispatch 
officer; crime scene investigator. 

 



 

STATEMENT OF NONDUPLICATION 

Southeast Technical Institute and Western Dakota Technical institute have Law 
Enforcement programs. Both schools have indicated they are not opposed to LATI 
starting this program, because they have very few students from Northeast South 
Dakota enrolled at their campuses. As the letters of support indicate, the looming 
shortage of law enforcement professionals in the state justifies another program. In 
addition, creation of this program will encourage South Dakota residents to stay in 
South Dakota for their educations, as opposed to going to adjoining states. 

 

SUGGESTED CIP CODE 

43.0107 Criminal Justice/Police Science.   (NEW) A program that prepares 
individuals to perform the duties of police and public security officers, 
including patrol and investigative activities, traffic control, crowd control and 
public relations, witness interviewing, evidence collection and management, 
basic crime prevention methods, weapon and equipment operation and 
maintenance, report preparation, and other routine law enforcement 
responsibilities. 

 
 

APPENDIX 
A. Curriculum outlines 
B. Wage/labor statistics 
C. Letters of Support 
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