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    Upcoming Events

• April 19-22 – TIE Conference,  
 Rapid City
• April 26-28 – State FCCLA 
 Conference
• April 28 – Sanford Promise 
 Science Discovery Days,  
 Sioux Falls
•  April 28 – Women in Science, 
 Pierre
• May 5-7 - FFA National Land 
 and Range Judging,  
 Oklahoma City 
• July 20-22 - High School 
 Entrepreneurship Camp, NSU,  
 Aberdeen, register at  
 northern.edu/academics/schools/ 
 SOB/Pages/Entrecamp.aspx
For more events, visit southdakota.gosign-
meup.com.

Monthly Newsletter
Career & Technical Education

Attention!
Are you new to Career & Technical 
Education? Or are you looking to 
learn more about the latest trends in 
career development?  If so, consider 
attending CTE 101! 

This one day session is intended for 
teachers who are new to Career & 
Technical Education and will provide 
information on SDMyLife, labor mar-
ket projections, student organizations, 
industry certifications, and the com-
ponents of a high quality program of 
study. Session dates and locations are 
listed below. To register, visit https://
southdakota.gosignmeup.com. 

Standards Revision Work Groups Needed
The Division of Career & Technical Educa-
tion invites CTE teachers, school coun-
selors and district administrators to par-
ticipate in a number of content standards 
revision work groups this summer.

Each work group will include approxi-
mately 20 members, including secondary 
Career & Technical Education teachers, 
postsecondary faculty, and industry rep-
resentatives.  Other stakeholders who are 
interested in the process are also encour-
aged to apply.

Revision work groups will meet in-person 
during the month of June at various loca-
tions across the state. Additional meetings 

may be held online as needed later in the 
summer following the in-person sessions.

Participants will be compensated for their 
time at a rate of $25/hour for up to six 
eight-hour days. Meals, mileage, and 
lodging will also be reimbursed at state 
rates.

The deadline to apply for these work 
groups is April 24, 2015. Applicants will 
be notified by the Department of Educa-
tion in early May if they have been select-
ed to participate in the work group.

Click on the links below to apply to partici-
pate in one or more of the work groups.    

Date Location

May 27, 2015 9 
a.m. - 4 p.m.

Sioux Falls

May 28, 2015
9 a.m. - 4 p.m.

Rapid City

July 29, 2015
9 a.m. - 4 p.m.

Watertown

Career Cluster Dates Location Application

All CTE Foundational Courses June 22-25 Pierre http://bit.ly/1NExko7

Architecture & Construction June 1-5 Mitchell http://bit.ly/1xvYHg7

Education & Training June 15-19 Brookings http://bit.ly/1xTBzIX

Information Technology June 15-19 Sioux Falls http://bit.ly/1BMr4mR

Law, Public Safety, Corrections  
& Security

June 22-25 Rapid City http://bit.ly/1GJ8KR9

STEM June 22-26 Watertown http://bit.ly/1ywxHbx

http://www.northern.edu/academics/schools/SOB/Pages/Entrecamp.aspx
http://southdakota.gosignmeup.com/
http://southdakota.gosignmeup.com/
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Dr. Smalley selected as Teacher of the Year
Each year, one ex-
ceptional professor 
or instructor within 
the SDSU College 
of Agriculture and 
Biological Sciences 
is presented with the 
Student Association’s 
Teacher of the Year 
Award. This year’s 

winner is Dr. Scott Smalley.  He was 
nominated by students along with sev-
eral other faculty members on campus.  
A panel of students from Ag-Bio Prexy 
Council and the Student Association 

reviewed all of the nomination packets 
and determined Dr. Smalley the winner 
for 2014-2015 academic year.  The 
announcement was made on Saturday 
March 28th at Little International and 
he will be formally recognized again at 
the College of Agriculture and Bio-
logical Sciences scholarship banquet 
in the fall semester.  Another fun perk 
of this title, is that he will get to ride in 
the Hobo Day parade representing the 
College of Agriculture and Biological 
Sciences in the fall as well.   Congrats 
to Dr. Smalley!

DLR can help you…

EXPLORE your career options
PREPRARE for the work world
EDUCATE yourself through training 
opportunities

Career Exploration – Check out 
the occupational profiles on the 
projected high-wage and high-demand 
occupations. Be sure there is a good job 
for you at the end of your training.

Paid Work Experience – Businesses 
can train you for the specific skills, 
methods, and work habits needed on the 
job. Many on-the-job trainings results in 
permanent employment.

National Career Readiness 
Certificate – See if you have the 
essential workplace skills needed for 
success. This credential measures your 
aptitude in applied math, locating 
information, and reading for information.

Job Search Assistance – Your 
workforce experts can help you search 
over 14,000 job openings, show you 
how to network, and find the hidden job 
market.

Resume and Cover Letter 
Development – Professionals can assist 
in polishing your resume and cover letter 
so they are tailored to the specific job.

Interview Preparation – Mock 
interviews are a fantastic way to practice 
answering questions and getting 
constructive feedback on how to conduct 
yourself.

Tuition Assistance – If a post-
secondary education is a financial burden 
to your family, the Workforce Investment 
Act can help eligible young adults ages 
14 to 21 with the costs of tuition, fees, 
and books.

Real Life Stories – Check out our 
Workforce Training testimonials. These 
success stories showcase real job seekers 
and their path to employment through 
DLR services. 

To learn more about services available at 
no charge, visit www.sdjobs.org or a DLR 
local office near you.

Get Career Ready Business Partner Highlight
Starting a business can be hard. Excelling in 
that business is even harder. Through intern-
ing at Groton Ag Partners this semester, we 
have been able to see an excelling busi-
ness, firsthand. The best way we can de-
scribe this business is by painting a picture 
in your head. When Wyatt and I sat down 
to do this, we concluded that it is like the 
process of producers growing corn. When 
this business started on January 1st, 2014, 
it planted its seed in the ground. Its roots 
took hold in a small, farming town in South 
Dakota named Groton. The seed has bro-
ken the soil, and the plant has expanded, 
developed, and matured. Now, a little bit 
over a year later, Groton Ag Partners is see-
ing a continuing growth in their business. 
This has been possible through a hard work 
ethic and a devotion to please their clients. 
Among the services offered by Groton Ag 
Partners are crop insurance, hail insur-
ance, and MPCI. Currently, four people are 
employed at this business:  June Thompson, 
Darcie Moody, Carl Schwab, and Dennis 
Larson.  Customers are reaping the ben-
efits of the services offered to them, just as 
they are in the field at the time of harvest. 
When asked what separates their business 
from the rest, June Thompson responded 
by saying, “Service.” Carl Schwab added 
to that by saying, “We provide our clients 
with an individual plan that limits the overall 
risk from falling markets and production 
loss. We offer uncompromised service in a 
changing market.” The last two statements
are why this business is seeing success, and 
will continue to succeed in the future. Wyatt

Larson’s take on his internship experience 
was this, “I think that the biggest part when 
trying to find an internship or deciding 
whether to do it, is finding a job that per-
tains to what you want to do in the future. 
For me working with crop insurance will be 
an essential part of my future job and I also 
enjoyed meeting new people. It is a good 
all-around experience.” Gabriel Dohman 
said the following about his interning 
experience, “It allowed me to get a real-life 
look of what the crop insurance and busi-
ness world is like. It made me appreciate 
all that Groton Ag Partners does for their 
customers. Through this internship, the 
employees here made known to me their 
care for the people they serve, and that is 
something I hope to do in my career in the 
future.” Darcie Moody’s take on Groton 
Area’s internship program was this, “I think 
it is a good program. I wish more schools 
did this.” When asked about improving the 
program, both June and Darcie offered the 
suggestion to make it a year-long program. 
As for us, we just appreciated the opportu-
nity to get real world job experience through 
this program. We thank Miss Lingbeck, Mrs. 
Schwan, the Groton Area School, and most 
importantly Groton Ag Partners. 

Groton Ag Partners 
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Engineering Summer Workshop
The “Engineering the Future 2015” 
summer workshop for teachers will be 
held on the campus of South Dakota 
State University June 22-26, 2015. 
This workshop is open to any high 
school science teacher in South Dakota. 
Registration for the workshop is open 
until May 1 or until filled. (Note – If you 
attended the “Engineering the Future 
2012 or 2014” workshop, you would 
not be eligible to attend this one but we 
encourage you to invite fellow science 
teachers in your school/district to apply.) 

During the week-long workshop, 
teachers will learn about the various 
types of engineering fields (mechanical, 
civil, environmental, agricultural, 
electrical, etc.) and participate in hands-
on activities which can be implemented 
into their classroom. The workshop 
will focus on engineering principles 

specifically addressed in the Framework 
guiding the development of the Next 
Generation Science Standards. Teachers 
will work directly with engineering, 
science, and education faculty while 
at SDSU who will assist them in 
implementing/modifying engineering-
related activities for their science 
classroom. 

Housing and meals will be provided to 
teachers during the week. In addition 
teachers will receive a $100/day stipend 
(sent after the workshop) and materials/
equipment for their classroom. The 
workshop will be available for two 
hours of graduate credit (at reduced 
rates) with another optional credit hour 
available during the SD Science and 
Math Teachers Conference in Huron in 
February 2016.  

If you would like to apply to attend the 
workshop, fill out the application at 
http://etf2015.questionpro.com. Space 
is limited so apply now!

    Career Cluster: 
Information 
Technology
With technology constantly changing 
and advancing, this career cluster is sure 
to have an ongoing high demand for 
workers.  If you are skilled in keeping up 
with the constantly advancing technology 
industry, this cluster may have the right 
career for you.  Students interested in the 
Information Technology career cluster 
should consider participating in FBLA, 
Skills USA and website development 
activities.  

There are four different pathways in this 
cluster, including: 
• Network Systems 
• Information Support & Services 
• Web & Digital Communications 
• Programming & Software Development

Students considering a career in the 
Information Technology cluster should 
take courses in: 
• Networking Systems 
• Cabling 
• Calculus 
• Electronics 
• Capstone Experience

     Data Highlight:
  Information Technology

• An Information Security Analyst can 
expect a starting salary between 
$53,000 and $66,300.

• Electronic Engineer careers in SD are 
expected to increase by more than 
10% by 2020.

• Information Security Analysts careers 
are expected to increase by 25% by 
2022.

Cybersecurity Camp for Girls
Even though students on the Dakota 
State University campus find themselves 
spending time at home during the 
summer, doesn’t mean that the 
university grounds quiet down. DSU 
holds a variety camps for high schools 
students including both academic and 
athletic opportunities, but this summer 
brings a new, refreshing camp to 
Madison that will launch girls into the 
world of cybersecurity and all things 
tech.

Through a grant from the National 
Science Foundation, DSU will be able 
to host nearly 60 girls for the GenCyber 
Camp for Girls from July 19th until 
July 24th. This cybersecurity camp is 
one of the first in the nation tailored 
specifically for girls and there will be 
no cost to attend. Students in grades 8 
through senior year will be able to stay 
on campus while exploring the world of 
cyber security. Sessions will be taught by 
current professors, industry experts, and 
DSU alumni and students.

“We are excited to introduce the field 
of cybersecurity, programing and 
networking to girls,” said Dr. Ashley 

Podhradsky, DSU professor and camp 
director.  “Women make up over 
half of the workforce, but they only 
represent 26% of the computing field, 
this is something we hope to address by 
hosting this camp.”

This camp is in addition to the 
GenCyber camp (formerly CyberStars) 
which is in its second year on the DSU 
campus. The GenCyber camp is open 
to both male and female participants, 
grades 10 through 12 in June. Also a 
part of the National Science Foundation 
grant, the camp is free for 200 students 
to attend. The cybersecurity camp last 
year brought students from all over the 
nation and demand was high with this 
year looking to be the same.

For more information about GenCyber 
Camp for Girls see https://gencyber.
camp/girls/ or contact Dr. Ashely 
Podhradsky at Ashley.podhradsky@dsu.
edu.

For more info on GenCyber please go 
to https://gencyber.camp/ or contact 
Dr. Tom Halverson at Tom.Halverson@
dsu.edu.

https://gencyber.camp/girls/
https://gencyber.camp/
mailto:Tom.Halverson@dsu.edu
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Contact Information

800 Governors Drive | Pierre, SD 57501-2291

P: 605.773.3423  | F: 605.773.4236  | doe.sd.gov

Hello, I am Jane 
Gubrud and I am the Regional 
Specialist for the NE part of SD.  My 
cluster focus areas are STEM and 
Arts/AV.   I have been with the DOE 
since November of 2014.  I am really 
enjoying meeting CTE educators 
across this state and seeing all of 
the amazing things going on in our 
classrooms.  I work with PLTW on 
the Engineering side and with the SD 
EPSCoR Grant process.  Previous to 
this position, I was a FACS teacher 

at the Mitchell Middle School and 
at Lincoln HI in Ivanhoe, MN.  My 
husband Wade is an Account 
Manager with Pioneer/DuPont and 
we live near Gary, SD.  We have 
three children; Grant (6th grade), 
Kaitlyn (3rd grade), and Nolan (1st 
grade).  Our children are actively 
involved in Destination Imagination, 
4-H, Shooting Sports, and a variety 
of music and athletic events.  As a 
family, we enjoy spending time doing 
anything outdoors.  

DCTE Employee Profile: 
Jane Gubrud

You Don’t Want to 
Miss This! Check 
out the Summer CTE 
Conference!
The South Dakota Career & 
Technical Education Summer is 
sponsored by the South Dakota 
Department of Education in 
cooperation with the South 
Dakota Association for Career 
and Technical Education. Each 
year, this conference provides over 
300 teachers, administrators, and 
school counselors the chance to 
connect with other educators and 
explore best practices that will 
help them prepare students to be 
college, career, and life ready. 

This year’s conference is scheduled 
for July 27-28, on the campus of 
Lake Area Technical Institute in 
Watertown, SD. Monday is full of 
interesting round table sessions, 
hands-on, in-depth activities, and 
tours from all career areas. Tuesday 
is dedicated to content-specific 
time for each division and breakout 
sessions running in tracks related to 
specific career clusters. A schedule 
can be found here.

Local Perkins funds can be used for 
professional development related to 
CTE Programs of Study, including 
CTE conference registration fees. 
Registration for the conference will 
be available in early April. 

      In The News
•  Students vie for prizes in 
    welding contest
• Job Fair Links CTE Students  
 with Sponsors
• Riggs welding program offers hands  
   on training in valuable skill
• Teacher hopes to close IT 
   gender gap
• LATI again earns Aspen’s Finalist 
   with Distinction

The successful candidate will direct the 
SD FFA Association. Responsibilities 
include managing and facilitating all 
state level programming as prescribed 
in the organization’s by-laws, as well as 
funneling national programs appropri-
ately into the state and to local Agri-
culture, Food, and Natural Resources 
(AFNR) programs. The position serves 
as a major support for the entire state 
agricultural education program. The 
position requires attention to detail, 
team-building, and communication 
skills, as well as the creative ability to 
draw on a wide variety of resources to 
meet organization and program goals. 
A Bachelor’s degree in Education, Agri-
culture, or Communications Field and a 
minimum of 1 to 3 years of FFA Orga-

nization experience is required.
To apply, visit: https://your-
future.sdbor.edu/applicants/
Central?quickFind=58888 and click on 
“apply for this posting.”  The system will 
guide you through the electronic appli-
cation form.  The employment site will 
also require the attachment of a cover 
letter, which should specifically address 
how the candidate meets the qualifica-
tions as outlined in the advertisement; 
resume; and reference page with the 
contact information for three profes-
sional references.  Email applications 
will not be accepted. 
For questions on the position, contact 
Michelle Nelson at (605) 295-1930 or 
Michelle.Nelson@state.sd.us.

SD FFA EXECUTIVE SECRETARY/ 
ASSISTANT STATE SUPERVISOR  
OF AGRICULTURAL EDUCATION: 

http://www.mitchellrepublic.com/news/local/3710094-students-vie-prizes-welding-contest
http://www.keloland.com/newsdetail.cfm/job-fair-links-cte-students-with-sponsors/?id=177727
http://www.capjournal.com/news/riggs-welding-program-offers-hands-on-training-in-valuable-skill/article_27df5014-e19a-11e4-bb99-13b33376ffb0.html
http://www.argusleader.com/story/news/education/2015/04/09/teacher-hopes-close-gender-gap/25484915/
http://www.thepublicopinion.com/news_update/lati-again-earns-aspen-s-finalist-with-distinction/article_a9ef39b8-cd98-11e4-a88e-577371199c26.html
http://doe.sd.gov/octe/documents/15CTEglan.pdf

