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06-1 ABERDEEN 3.0% 10,268,106$        4,156.8          16,485,948$    
58-3 AGAR - BLUNT - ONIDA 0.5% 4,212,092$          224.0            632,720      1,521,104$      
61-1 ALCESTER-HUDSON 3.0% 1,675,147$          320.2            1,269,715$      
11-1 ANDES CENTRAL 2.9% 973,912$             288.0            1,142,208$      
38-1 ARLINGTON 1.6% 1,456,055$          269.0            1,066,854$      
21-1 ARMOUR 1.6% 730,817$             209.0            828,894$         
04-1 AVON 0.8% 751,636$             212.1            841,308$         
49-1 BALTIC 2.3% 947,096$             548.1            2,173,566$      
09-1 BELLE FOURCHE -$                     1,243.8          2,031,125$    
03-1 BENNETT COUNTY 0.2% 798,477$             414.0            1,641,924$      
61-2 BERESFORD 3.0% 2,235,431$          609.5            2,417,277$      
25-1 BIG STONE CITY
52-1 BISON 0.2% 1,002,408$          118.0            467,988$         
04-2 BON HOMME 1.1% 1,663,517$          548.1            2,173,685$      
22-1 BOWDLE 0.3% 844,001$             75.0              297,450$         
49-2 BRANDON VALLEY 3.0% 10,889,637$        5,210.6          20,665,200$    
30-3 BRIDGEWATER-EMERY 0.9% 1,397,150$          304.3            1,206,854$      
45-4 BRITTON - HECLA 0.4% 2,796,728$          479.0            459,305      2,359,019$      
05-1 BROOKINGS 2.8% 7,506,455$          3,454.6          13,700,983$    
26-2 BURKE 1.5% 671,767$             212.0            840,792$         
43-1 CANISTOTA 1.9% 825,201$             299.1            1,186,389$      
41-1 CANTON 2.2% 2,586,196$          875.5            3,472,035$      
28-1 CASTLEWOOD 2.4% 971,373$             355.4            1,409,635$      
60-1 CENTERVILLE 0.8% 1,029,921$          230.5            914,163$         
07-1 CHAMBERLAIN 0.8% 2,387,397$          849.9            3,370,545$      
39-1 CHESTER AREA 1.0% 1,390,011$          543.0            2,153,538$      
12-2 CLARK 1.2% 2,695,740$          477.0            1,891,782$      
50-5 COLMAN-EGAN 0.6% 990,837$             334.0            1,324,644$      
59-3 COLOME CONSOLIDATED 0.5% 1,138,442$          143.7            570,033$         
21-3 CORSICA-STICKNEY 0.9% 1,804,745$          264.2            1,047,698$      
16-1 CUSTER 1.8% 4,231,075$          843.5            474,100      3,819,262$      
61-8 DAKOTA VALLEY 3.0% 4,410,126$          1,295.2          5,136,644$      
38-2 DE SMET 1.3% 1,661,035$          359.0            1,423,794$      
49-3 DELL RAPIDS 2.1% 2,676,933$          941.6            3,734,267$      
05-6 DEUBROOK AREA 1.2% 1,896,990$          417.0            -             1,653,822$      
19-4 DEUEL 1.0% 2,565,935$          502.0            1,990,932$      
56-2 DOLAND 0.3% 1,826,011$          136.0            539,376$         
51-1 DOUGLAS -$                     2,847.7          4,650,294$    
64-2 DUPREE 0.5% 585,259$             362.0            1,435,692$      
20-1 EAGLE BUTTE 0.8% 627,512$             369.0            1,463,454$      
23-1 EDGEMONT 1.0% 540,697$             105.3            417,778$         
22-5 EDMUNDS CENTRAL 0.6% 1,746,085$          149.0            790,093      1,381,027$      
16-2 ELK MOUNTAIN 2.2% 195,438$             14.0              55,524$           
61-7 ELK POINT-JEFFERSON 2.3% 2,430,585$          687.2            2,725,554$      
05-3 ELKTON 0.7% 1,463,621$          348.4            64,889        1,446,802$      
28-2 ESTELLINE 1.7% 1,294,633$          275.1            1,091,205$      
17-1 ETHAN 0.6% 588,283$             273.0            1,082,718$      
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44-1 EUREKA 0.4% 1,549,772$          169.4            293,800      965,640$         
46-2 FAITH 0.3% 463,228$             182.8            724,985$         
24-4 FAULKTON AREA 0.5% 3,106,623$          387.0            1,534,842$      
50-3 FLANDREAU 1.1% 1,990,261$          690.0            2,736,540$      
14-1 FLORENCE 0.5% 549,584$             362.4            1,437,159$      
06-2 FREDERICK AREA 0.5% 1,058,286$          161.0            -             638,526$         
33-1 FREEMAN 0.9% 1,655,343$          426.9            1,692,887$      
49-4 GARRETSON 2.0% 1,273,956$          464.1            1,840,700$      
63-1 GAYVILLE-VOLIN 0.2% 519,218$             248.0            983,568$         
53-1 GETTYSBURG 0.7% 1,063,524$          211.8            839,999$         
26-4 GREGORY 1.2% 1,147,585$          402.6            1,596,632$      
06-6 GROTON AREA 0.4% 4,471,247$          563.0            2,232,858$      
27-1 HAAKON 0.7% 1,776,002$          316.4            1,254,763$      
28-3 HAMLIN 2.7% 2,531,719$          843.0            3,343,338$      
30-1 HANSON 0.9% 1,365,375$          341.0            199,710      1,552,116$      
31-1 HARDING COUNTY 0.2% 1,179,801$          235.5            407,055      1,341,048$      
41-2 HARRISBURG 3.0% 14,280,514$        6,364.9          25,242,995$    
14-2 HENRY 0.2% 444,289$             145.0            575,070$         
10-1 HERREID 0.7% 765,569$             138.5            549,291$         
34-2 HIGHMORE-HARROLD 0.2% 2,612,086$          220.3            873,551$         
51-2 HILL CITY 2.1% 2,283,653$          499.2            1,979,827$      
56-6 HITCHCOCK-TULARE 0.9% 2,296,421$          217.0            535,395      1,396,017$      
23-2 HOT SPRINGS 2.4% 1,897,217$          660.4            2,619,226$      
53-2 HOVEN 0.2% 2,111,469$          102.0            404,532$         
48-3 HOWARD 0.8% 2,707,663$          334.0            164,875      1,489,519$      
02-2 HURON 0.9% 4,848,932$          3,048.2          12,089,201$    
22-6 IPSWICH 0.8% 2,558,191$          432.0            560,950      2,274,262$      
13-3 IRENE - WAKONDA 0.4% 1,688,304$          274.2            1,087,557$      
02-3 IROQUOIS 0.6% 1,794,222$          200.3            794,192$         
37-3 JONES COUNTY 0.5% 1,165,906$          173.1            686,673$         
35-2 KADOKA AREA 0.4% 1,279,650$          279.8            1,109,806$      
07-2 KIMBALL 1.0% 1,651,429$          338.0            50,608        1,391,116$      
38-3 LAKE PRESTON 0.9% 1,127,444$          168.0            666,288$         
45-5 LANGFORD 0.5% 1,737,819$          226.6            898,616$         
40-1 LEAD-DEADWOOD 3.0% 4,500,309$          593.0            2,351,838$      
52-4 LEMMON 0.4% 1,309,267$          284.2            1,127,137$      
41-4 LENNOX 2.3% 2,835,863$          1,142.0          4,529,212$      
44-2 LEOLA 1.0% 1,482,430$          193.0            207,530      972,968$         
42-1 LYMAN 0.4% 2,181,003$          312.0            1,237,392$      
39-2 MADISON  CENTRAL 1.2% 3,556,102$          1,182.6          4,689,993$      
60-3 MARION 0.3% 960,896$             177.0            701,982$         
43-7 MCCOOK CENTRAL 1.2% 1,515,750$          415.8            1,648,904$      
15-1 MCINTOSH 0.1% 416,643$             136.0            539,376$         
15-2 MCLAUGHLIN -$                     387.8            633,277$       
46-1 MEADE 1.7% 8,315,721$          2,947.6          11,690,023$    
33-2 MENNO 1.8% 1,113,870$          246.8            978,809$         
25-4 MILBANK 2.7% 3,744,367$          1,021.4          4,050,991$      
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29-4 MILLER 0.4% 4,156,630$          465.0            510,853      2,355,162$      
17-2 MITCHELL 1.6% 5,866,565$          2,583.6          10,246,399$    
62-6 MOBRIDGE - POLLOCK 0.5% 1,109,792$          584.3            2,317,334$      
43-2 MONTROSE 1.3% 770,066$             252.0            999,432$         
17-3 MOUNT VERNON 1.3% 983,628$             246.0            975,636$         
51-3 NEW UNDERWOOD 2.0% 520,105$             263.2            1,043,931$      
09-2 NEWELL 0.7% 941,475$             192.7            226,100      990,229$         
56-7 NORTHWESTERN AREA 0.3% 2,837,091$          380.0            1,507,080$      
23-3 OELRICHS 2.5% 230,732$             106.0            420,396$         
65-1 OGLALA LAKOTA 0.0% 168,966$             1,632.5          6,474,336$      
39-6 OLDHAM-RAMONA-RUTLAND 0.6% 1,794,200$          194.00          769,404$         
60-4 PARKER 1.7% 1,274,594$          461.2            1,829,000$      
33-3 PARKSTON 1.3% 1,911,630$          530.2            2,102,773$      
32-2 PIERRE 0.8% 5,129,654$          2,639.5          10,468,178$    
01-1 PLANKINTON 0.8% 1,211,013$          247.0            979,602$         
11-5 PLATTE-GEDDES 2.0% 2,743,202$          521.9            2,069,697$      
51-4 RAPID CITY 1.7% 34,156,096$        11,947.3        47,382,794$    
56-4 REDFIELD 0.6% 2,169,022$          502.6            3,504          1,996,736$      
54-4 ROSHOLT 0.5% 712,862$             213.0            844,758$         
55-5 SANBORN CENTRAL 0.5% 1,580,774$          209.0            828,894$         
04-3 SCOTLAND 0.7% 1,373,241$          244.8            970,877$         
62-5 SELBY AREA 0.4% 1,860,231$          177.0            226,184      928,166$         
49-5 SIOUX FALLS 1.9% 48,078,771$        24,136.6        95,725,756$    
05-5 SIOUX VALLEY 1.0% 1,678,964$          755.6            2,996,710$      
54-2 SISSETON PUBLIC 0.5% 2,462,469$          953.0            3,779,598$      
26-5 SOUTH CENTRAL 0.8% 504,479$             76.0              301,416$         
40-2 SPEARFISH 3.0% 6,603,451$          2,304.0          9,137,783$      
57-1 STANLEY COUNTY 0.8% 2,129,717$          417.9            341,700      1,998,893$      
54-6 SUMMIT 0.9% 549,745$             164.0            650,424$         
41-5 TEA AREA -$                     2,536.4          4,141,941$    
20-3 TIMBER LAKE 1.0% 678,565$             346.0            1,372,236$      
66-1 TODD COUNTY 0.4% 651,361$             1,961.5          7,779,309$      
33-5 TRIPP-DELMONT 0.9% 1,307,657$          150.0            594,900$         
49-6 TRI-VALLEY 3.0% 3,443,241$          997.5            3,956,085$      
13-1 VERMILLION 3.0% 3,239,052$          1,305.8          5,178,842$      
60-6 VIBORG-HURLEY 1.1% 1,533,752$          385.8            1,530,083$      
11-4 WAGNER COMMUNITY 1.6% 1,419,064$          841.1            3,335,922$      
15-3 WAKPALA 0.0% 33,038$               159.0            630,594$         
51-5 WALL 1.1% 1,041,077$          278.2            1,103,183$      
06-5 WARNER 0.3% 1,007,730$          311.0            1,233,426$      
14-4 WATERTOWN 1.8% 8,767,453$          3,387.9          13,436,372$    
18-3 WAUBAY 0.9% 616,006$             157.1            623,217$         
14-5 WAVERLY 0.2% 963,298$             271.0            1,074,786$      
18-5 WEBSTER 0.6% 2,129,728$          541.0            2,145,606$      
36-2 WESSINGTON SPRINGS 0.3% 2,301,471$          492.2            99,079        2,051,184$      
49-7 WEST CENTRAL 2.6% 2,988,058$          1,397.1          5,540,978$      
01-3 WHITE LAKE 0.4% 888,786$             113.0            448,158$         
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47-1 WHITE RIVER -$                     380.0            620,540$       
12-3 WILLOW LAKE 1.8% 1,578,498$          340.0            223,150      1,571,590$      
54-7 WILMOT 1.0% 765,282$             219.8            871,727$         
59-2 WINNER 0.4% 2,808,567$          760.0            3,014,160$      
02-6 WOLSEY-WESSINGTON 0.2% 1,710,885$          289.0            280,770      1,426,944$      
55-4 WOONSOCKET 0.3% 884,195$             231.3            917,336$         
63-3 YANKTON 1.3% 6,062,240$          2,783.1          11,037,775$    
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